
Municipal Physical Activity Leader (MPAL) / Physical Activity Coordinator 
Municipalities of Westville & Stellarton 
Reports to: Recreation Director 
Salary Range: $55,000–$65,000 + benefits 

 
OVERVIEW 
Physical activity rates in Nova Scotia and across Canada remain critically low, despite well-
documented social, economic, health, and environmental benefits. Increasing physical activity 
requires coordinated action across municipal departments, community organizations, and key 
sectors such as health, education, and workplaces. 
 
The Municipal Physical Activity Leadership (MPAL) Program is a partnership with the Nova 
Scotia Department of Communities, Culture, Tourism and Heritage (CCTH) that supports 
municipalities in taking a whole-of-community approach to active living. 
 
The Municipalities of Westville and Stellarton have established a shared Municipal Physical 
Activity Leader (MPAL) position to lead the development and implementation of 
comprehensive, community-wide physical activity strategies. 
 
This role focuses on creating supportive policy, built, natural, and social environments that 
enable residents—particularly those who are least active—to incorporate simple, accessible 
movement into their daily lives. 

 
PRIMARY FUNCTION 
The MPAL leads the development, implementation, and evaluation of a comprehensive 
physical activity and active living strategy, aligned with provincial priorities and local 
community needs. 

 
ROLES AND RESPONSIBILITIES 
Strategy Development & Alignment 

• Lead the development of a comprehensive physical activity strategy informed by: 
o Best practices and evidence-based approaches 
o Community demographics, assets, and gaps 
o Community engagement and citizen input 
o Community health data 
o Key stakeholder and partner input 

• Ensure alignment with MPAL Agreement priorities, including: 
o Integration of less-structured movement throughout the day 
o Promotion of simple, accessible physical activity 
o Focus on equity-deserving and less active populations 

 



 
Implementation & Community Impact 

• Facilitate implementation of the strategy through: 
o Community mobilization and engagement 
o Leadership development and capacity building 
o Policy and procedure development 
o Enhancing built and natural environments (e.g., trails, parks, active 

transportation routes) 
o Social marketing and awareness campaigns 
o Initiatives with broad community reach 

• Promote and support unstructured and everyday movement, including: 
o Walking (including mobility aids) 
o Active transportation (walking, cycling) 
o Active play and outdoor recreation 
o Gardening and unstructured recreation 

• Develop partnerships across sectors, including: 
o Schools 
o Health care providers 
o Workplaces 
o Community organizations 

 
Planning, Funding & Sustainability 

• Develop and implement annual operational plans aligned with the broader strategy 
• Identify and pursue funding opportunities, including the Active Communities Fund. 
• Prepare grant applications and manage funded initiatives 
• Develop and manage supporting budgets 
• Ensure sustainability through policy, partnerships, and capacity building 

 
Monitoring, Evaluation & Reporting 

• Lead monitoring and evaluation of initiatives and overall strategy 
• Prepare and submit annual progress and funding reports 
• Establish measurable outcomes and evaluation frameworks to track impact 

 
Leadership & Advocacy 

• Champion physical activity across municipal departments and the broader community 
• Support development of active transportation strategies, where applicable 



• Participate in provincially coordinated training, networking, and knowledge-sharing 
opportunities 

 
QUALIFICATIONS & EDUCATION 

• Undergraduate degree in Health Promotion, Recreation, Community Studies, or related 
field 

• Minimum 3 years of relevant experience 
• Knowledge of population-level physical activity promotion 
• Understanding of municipal recreation systems and government operations 
• Valid driver’s license 

 
REQUIRED SKILLS 

• Project management and strategic planning 
• Monitoring and evaluation 
• Strong communication and facilitation skills 
• Community engagement and development 
• Policy development 
• Partnership building and collaboration 
• Leadership and ability to work independently 

 
KEY COMPETENCIES 

• Systems thinking and ability to apply a socio-ecological model 
• Ability to design inclusive, accessible programs and environments 
• Strong organizational and multi-tasking skills 
• Ability to translate strategy into actionable plans 

 
WORKING RELATIONSHIPS 

• Reports to the Recreation Director 
• Works collaboratively with municipal departments, community partners, and provincial 

stakeholders 
• Supports regional and cross-municipal initiatives where appropriate 


